New Jersey Office of Homeland Security and Preparedness

Employee Interchange Program

SUMMARY
The New Jersey Office of Homeland Security and Preparedness (OHSP) is offering fellowships through the State of New Jersey Employee Interchange Program to highly qualified, motivated and innovative individuals currently working in federal, state, county and municipal government, as well as individuals working in the private sector, who want to expand the breadth of their careers and gain first-hand experience developing and implementing policy related to the agency’s counter-terrorism and preparedness mission.  The program is designed to bring new perspectives to OHSP’s work and provide other agencies the opportunity to draw upon OHSP’s expertise.
AREAS OF

SPECIALIZATION
This mobility assignment is available for work in one or more of the areas for which the office is responsible, including:
· Developing strategic plans and overall policy for the state’s homeland security and preparedness efforts;

· Coordinating planning among state agencies regarding preparedness for terrorist attacks, pandemic, natural and other disasters;

· Determining training needs and designing and coordinating training programs for law enforcement officers, first responder personnel and others involved in counter-terrorism and preparedness work;
· Developing strategies to maintain and strengthen continuity of operation (COOP) and continuity of government (COG) plans at all levels of government and the private sector;
· Providing state-specific intelligence and analysis relevant to threats and risks faced by New Jersey from “all hazards,” including disasters from terrorist, man-made and natural causes;

· Administering federal and state homeland security grant programs;
· Developing strategies to ensure that the state’s critical infrastructure, 85 percent of which belongs to the private sector, is protected from terrorist attacks and all hazards disasters.

ADMINISTRATIVE

INFORMATION
These positions are non-reimbursable and available for periods of up to one year.  They will be governed by a memorandum of agreement between the Office of Homeland Security and Preparedness and the fellowship recipient’s home agency.  An Employee Interchange Program (EIP) Application and EIP signed agreement are also required.
FOR MORE

INFORMATION
Complete the Employee Interchange Program Application and mail to: 
Anita Bogdan, Chief Administrative Officer

New Jersey Office of Homeland Security and Preparedness
P.O. Box 091

Trenton, NJ 08625-0091

(609) 584-5076 or ohsp@ohsp.state.nj.us
Application must be signed by the employee and the employee’s supervisor.
